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• Appointments	 normally	 cover	specified	 time	
period	(	< 1	Year)






























professional	 functions	 of	the	university,	 and	
their	designations	 are	normally	 limited	to	

















VCU experienced a 75 percent decline in administrative 
employees per student from 1993 to 2007… declining from 12.0 






























T&R 1,919 1,990 2,032 2,048 129
A&P 588 605 654 686 98









































65% 65% 65% 64% 63%







































Male Female Male Female Male Female
University	of	Alabama-
Birmingham 76% 24% 74% 26% 73% 27%
University	of	Cincinnati
74% 26% 71% 29% 71% 29%
University	of	Illinois-Chicago
71% 29% 68% 32% 66% 34%
University	of	Louisville
75% 25% 76% 24% 75% 25%
University	of	South	Carolina-
Columbia 73% 27% 71% 29% 69% 31%
University	of	South	Florida
71% 29% 69% 31% 67% 33%
Virginia	Commonwealth	














































































































38 30 15 4 44 5 0 68
MCV	
campus
11 11 6 2 13 0 1 22






































Doctoral Institutions Professor Associate Assistant Instructor All Ranks 1999 2011
University of Virginia 141.6$     95.0$       80.3$       50.5$       110.9$     11.1$     30.8$  
George Mason 130.9       85.4          71.0          59.0          93.0          1.9          12.9$  
William and Mary 117.6       87.0          68.5          46.1          92.0          2.4          11.9     
Virginia Tech 121.7       84.4          73.3          46.8          89.1          (1.3)        9.0       
VCU 118.6       79.9          68.8          48.2          80.1                 n/a   n/a 
Old Dominion 107.0       76.8          66.5          51.1          76.7          (8.5)        (3.4)      
Va. Peer Group mean 123.8$     85.7$       71.9$       50.7$       92.3$       













• Oversees	university-wide	faculty	recruitment	 efforts;	works	with	search	committees	 in	partnership	 with	Division	 of	Diversity	and Equity	to	recruit	 a	diverse	
candidate	pool;	supports	 professional	 development	 initiatives		for	faculty






•Conduct	 annual	reviews	of	progress	 toward	institutional	 advancement	through	 diversity
•Working	with	FR&R	to	develop	education	 and	support	 structures	 for	faculty	search	committees
Excellence	 Fund	Hires	continuing	for	FY	2013
Expanded	Support	to	Faculty
• Continue	 advocacy	for	Excellence	 Funds
• Established	a	small	Retention	 Fund	in	the	Office	of	the	Provost
• Joined	 Higher	Education	 Recruitment	 Consortium	 (HERC);	working	with	HBCUs;	 Military	Hiring	 Initiative	
• Established	Great	 Place	to	Work	Initiative	Steering	Committee	 and	launched	the	GPI	in	Fall	2012
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• Developing	a	plan	to	increase	faculty	salaries
• Conducting	an	analysis	of	administrative	and	professional	faculty
• Increasing	support	to	Schools/College	through	hiring	additional	professional	
academic	advisors
• Continue	to	modify/streamline	faculty	recruitment	process
₋ Automation	of	all	recruitment	forms
₋ Training	for	Search	Chairs	and	Committee	members
• Developing	and	implementing	strategies	that	support	faculty	retention
₋ Professional	development	opportunities
₋ Enhance	Mentoring	programs	for	Faculty
₋ Establish	Onboarding	initiatives
• Updating	Faculty	Status	Report	in	November,	2013	(and	in	subsequent	
years)
Note:	this	report	will	be	posted	to	the	Faculty	Senate	website	as	well	as	on	the	
Faculty	Recruitment	&	Retention	website.
Plans	for	the	coming	year	include:
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